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Sayin is Ortaklarimiz,

Grup Sirketleri olarak ginlik caligmalarimizda uyum sagladigimiz ve
sizlerden de bekledigimiz en temel ilke ve standartlari dahil ettigimiz
Exact Systems Grup Sirketleri is Ortaklarina yénelik is Etigi Kurallarimizi
sizlere tanitmak istiyoruz.

Girisimciler olarak, etik davranis alaninda da kendimizi sdrekli
gelistirmeye ve c¢itayi yikseltmeye adadik.

Exact Systems Grup Sirketleri'nin bu Is Etigi Kurallarinda, hem Exact
Systems ile olan is iliskilerinizde hem de bunlarin disinda glnlik olarak
uymanizi bekledigimiz en dnemli kilavuz ve ilkeleri bulacaksiniz.

Bu Kurallarin, isletmelerimizdeki etik kaltirl pekistirmek icin bir yol
gosterici olacagina inaniyoruz.

Pawet Gos, CEO Exact Systems

Al




Exact\ .

Q\Ls'.tems

Let's check it!

MIiSYON
VE ViZYON

£

Exact Systems Grup Sirketleri’nin (bundan sonra topluca “CG”
veya “Exact Systems” olarak anilacaktir ve Grup Sirketlerini
olusturan Sirketlerin her biri ayri ayri “Sirket” olarak anilacaktir)
Is Etigi Kurallari, giinlik calismalarimizda ve CG ve Sirketlerin her
biriicin kritik kararlar alirken bize rehberlik eden bir dizi kuraldir.

Exact Systems olarak faaliyetlerimizin yasalara ve etik ilkelere
uygunluguna onem veririz. Exact Systems'in misyonu, otomotiv
endUstrisi ve diger endUstriler icin kalite kontrol, Gretim destegi
ve lojistik alaninda esnek ve vyenilikgi ¢dzlUmler sunarken
masterilerine yakin olmak ve glvenli is sdrddrdlebilirlikleri
Uzerinde gergek bir etkiye sahip olmaktir.

Exact Systems'in vizyonu ise, kiresellesmenin dogal cevreye
karsi sundugu firsatlari ayni anda kullanarak Avrupa'da kalite
kontrol sektdrinde lider olmaktir. Yalnizca yasalara uyarak,
seffaf ve etik bir sekilde hareket ederek surekli
gelisebilecegimize ve benimsenen hedeflere ulasabilecegimize
inaniyoruz. Ayrica Is Ortaklarimizdan bu Kurallarda belirtilen ilke
ve standartlara uymalarini talep ediyoruz. Faaliyet gosterdigimiz
is ortamini sekillendirmekten mustereken sorumluyuz.
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KANUN VE
YONETMELIKLERE
UYGUNLUK

Exact Systems'de yasalara ve ilkelere uygun hareket ediyoruz
ve Is Ortaklarimizdan, yani musterilerimizden,
ylklenicilerimizden ve tedarikcilerimizden de aynisini
bekliyoruz.

Exact Systems Is Ortaklari, hizmet verdikleri yerlerde
ylrdrlikte olan kural, orf, adet, gérenek ve sosyal normlari
dikkate alacak ve etik standartlara bagh kalacaklardir.
Yarurlukteki genel hukuk hikimlerinin yerel gelenek ve
goreneklerle celismesi durumunda, yururlikteki genel hukuk
hikUmleri gecerli olacaktir.
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INSAN VE ISCI Is Ortaklari, faaliyet gdsterdikleri tim iilkelerde, ayrica belirli bir
Ulkede bu alanda ilgili mevzuat yoksa, insan haklarina kesinlikle
HAKLARI ) o
saygl gostermekle yakimladdrler.

Is Ortaklarimiz 6zellikle Birlesmis Milletler Sézlesmesi, Evrensel
insan Haklari Beyannamesi, Avrupa insan Haklari Sézlesmesi,
Uluslararasi Calisma Orgiti Calisma Yasaminda Temel ilkeler
ve Haklar Bildirgesi ve yerel yasalarda belirtilen degerlere yakin
olmalidir.

Ozellikle is Ortaklarimizdan beklentilerimiz asagidaki gibidir:

cocuk isciligi ile baglantili kuruluslarla is yapmamalari;

o modern kolelik, insan kacakciligl ve haksiz ise alim uygulamalari dahil olmak
Uzere herhangi bir zorla calistirma bigcimine izin vermemeleri;

herhangi bir bicimde siddet, taciz ve ayrimciliktan uzak bir calisma ortamini
sdrddrmeleri;

adil bir maas sunmalari ve asgari maas ve asgari saatlik Ucretle ilgili yerel
yasalara uymalari;

calisma saatleri ve molalarla ilgili dizenlemelere uymalari;
calisanlarin dernek kurma hakkina saygi duymalari;

glvenli ve hijyenik isyerleri olusturmalari, saglk ve givenlik yonetmeliklerine
uymalari.
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AYRIMCILIK VE
TACIZIN
ONLENMESI

Exact Systems Is Ortaklari herhangi bir sekilde ayrimcilik
yapamaz. Exact Systems'da cinsiyet, yas, engellilik, irk,
din, milliyet, siyasi inanclar, sendika Uyeligi, etnik koken,
din veya cinsel yonelim nedeniyle dogrudan veya dolayli
olarak hichir taciz veya ayrimcihiga misamaha
gostermeyiz.

Her Calisanin ve is Ortaginin kendisine saygi duyuldugunu
hissettigi, Onyargillardan arinmis, esitlik ve destek
atmosferi yaratmak istiyoruz. Herhangi bir bicimde taciz
veya ayrimcilik agir sekilde cezalandirilacaktir.
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SURDURULEBILIR
BUYUME

Surduralebilirlik ve durdstlik isimizin temelini olusturur.
Musterilerimize sunulan hizmetlerin en vyiksek kalite
standartlarini karsilamasini saglamaya calisiyoruz. Ayni
zamanda amacimiz, faaliyetlerimizin cevre Uzerindeki
olumsuz etkisini optimize etmektir.

Is Ortaklarimizin da surdurilebilir kalkinma ilkelerine
uygun olarak islerini sorumlu bir sekilde yUrtutmek igin
ellerinden geleni yapmalarini bekliyoruz.

Mal ve hizmet alimina ve slreglerin kapsamina iliskin
kararlar sadece is tarafi duslUnulerek alinmaz, ayni
zamanda cevre (zerindeki olumsuz etkilerinin en aza
indirilmesine 6zen gosterilerek yonlendirilir.
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CEVRENIN
KORUNMASI

Exact Systems olarak cevreyi korumanin éneminin farkindayiz.
Cevrenin ve gezegenin korunmasini  Calisanlarimiza, s
Ortaklarimiza, vyerel topluluklara ve gelecek nesillere olan
taahhldimuz olarak ele aliyoruz.

Is Ortaklarimizdan tim cevre koruma diizenlemelerine
uymalarini ve 6zellikle zararl gazlarin yaninda tozun emisyonunu
sinirlayarak  ve uygun atik ile kanalizasyon yonetimini
sinirlandirarak, elektrik tiketimini azaltarak ve ayrica dahili cevre
ve iklim politikalarinin yirilige konmasi ve uygulanmasi yoluyla
iklim ve cevre Uzerindeki olumsuz etkiyi en aza indirmek icin
inisiyatif almalarini bekliyoruz.
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GizLi BILGILERIN,
KiSiSEL BiLGILERIN
VE FIKRI MULKIYET

HAKLARININ
ISLENMESI

Exact Systems olarak, gizli bilgileri ve is Ortaklarimiz
tarafindan bize sunulan bilgileri koruruz.

Gizli bilgiler G¢lnci sahislar tarafindan bilinmemektedir
ve ekonomik degeri oldugu veya olabilecegi icin onlara
aciklanmamaktadir. Her Grup sirketinin gizli bilgileri,
secim kontroll, denetim, Uretim yontemleri, maliyet
verileri, is planlari ve stratejileri, calisanlar hakkinda
bilgiler, musteri listesi ve finansal bilgiler hakkinda
bilgileri icerir. Burada listelenen bilgilerin timu, Exact
Systems icin dnemli bir varliktir.

Is iliskilerine girdigimiz zaman s Ortaklarimizin gizli
bilgilerine de sahip olabilecegimizin bilincindeyiz.
Bizimle paylasilan bilgileri tipki kendimizinki gibi
koruyoruz. is Ortaklarimizdan gizli bilgilerimizi de ayni
sekilde korumalarini bekliyoruz.

Fikri milkiyetin degerinin farkindayiz. Exact Systems ve
is ortaklarimiza ait her tdrlt fikri mdalkiyete saygl
duyuyor ve koruyoruz. Ayrica is Ortaklarimizdan Exact
Systems mulkiyetine saygl duymalarini bekliyoruz.
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YOLSUZLUKLA
MUCADELE

Serbest, sinirsiz ve adil rekabet, piyasa ekonomisinin
temel ilkesi ve Exact Systems'in organizasyon kulttrinin
temelidir. Rekabet politikamiz yalnizca hizmetlerimizin
kalitesine dayanir ve Madsterilerimizin ihtiyaclarina
odaklanir.

Bu nedenle, is Ortaklarimiz adina ulusal ve uluslararasi
dizenlemeleri ve rekabet standartlarini ihlal eden hicbir
davranisa misamaha gostermeyiz.

Rekabet karsiti herhangi bir uygulama yasaktir ve Exact
Systems bu tlr davranislarin gosterilmesini siddetle
kinayacaktir.

Exact Systems, Grup Sirketleri operasyonlarinin tim
yonlerinde yolsuzluga karsi sifir tolerans politikasini tesvik
eder. Rlsvet ve yolsuzlugun o6nlenmesi, raporlanmasi,
tespit edilmesi ve bunlarla micadele, her Exact Systems
Is Ortaginin sorumlulugundadir.

Risvet ve yolsuzluk, hem CG icinde hem de is Ortaklariyla
olan dis iliskilerinde, dogrudan veya dolayli eylemler olup
olmadigina bakilmaksizin, her zaman ve herhangi bir
bicimde yasaktir.

Yolsuzluga karsl sifir tolerans politikasinin uygulanmasini
engelleyecek hicbir kosul yoktur. Exact Systems seffaf,
sorumlu bir sekilde ve en yuksek etik standartlara saygi
duyarak calisir ve Calisanlari ve is Ortaklari icin de aynisini
gerektirir.
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CIKAR
CATISMASININ
ONLENMESI

KARA PARA
AKLAMANIN
ONLENMESI VE
TERORIZMLE
MUCADELE

E COMBATE AO
TERRORISMO

Is Ortaklarimizdan cikar catismasina yol acmayacak
sekilde davranmalarini ve boyle bir catismanin tespit
edilmesi durumunda bu durumu derhal Exact Systems'a
bildirmelerini bekleriz.

Is ortaklarimizdan, is iliskilerinde ayricalikli bir konum
kazanmalari  karsiliginda  herhangi  bir  teklifte
bulunmamalarini, s6z vermemelerini veya herhangi bir
fayda saglamamalarini bekliyoruz.

Ortaklar, calisanlarinin bu tdr yardimlarin sunuldugu veya
alindigl durumlari 6nlemelerini talep etmelidir.

Is Ortaklarimizdan kara para aklamayi énleme yasalarina
uymalarini ve herhangi bir kara para aklama faaliyetine
katilmamalarini bekleriz.

Dogas! ne olursa olsun, Is Ortaklarimizin dogrudan veya
dolayh olarak terorist faaliyetlere karismalarina hicbir
sekilde misamaha gostermeyiz.
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ILETISIM
Bu Kurallar arasinda yer alan konularla ilgili herhangi bir sorunuz veya sipheniz olmasi
durumunda, lUtfen asagidaki e-posta adresine basvurun: compliance@exactsystems.com

GRUP SIRKETLERI

Exact Systems Grup Sirketleri’nin bu is Etigi Kurallari, hem diizenlendigi sirada mevcut olan hem
de gelecekte Exact Systems Grup Sirketleri’nin bir pargasi olacak veya olusturacak olan tim
Exact Systems Grup Sirketlerinin Is Ortaklari icin gecerlidir. . Bu Kurallarin yayinlandigi tarihte,
Exact Systems Grup Sirketleri sunlardan olusur: Exact Systems sp.z 0. 0., Exact Systems Slovakia
s.r.o., Exact Systems Czech Republic s.r.o., Exact Systems GmbH, Exact Systems Kalite Kontrol
Sti. Lti.,, Exact Systems B.V., Control + Rework Service NV, Exact Systems Ltd,,
Exact Systems Unipessoal Lda., Exact Systems S.L., Exact Systems China Ltd., Exact Systems SRL,
Exact Systems Hungary Kft.
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CODE OF CONDUCT FOR BUSINESS PARTNERS
OF THE EXACT SYSTEMS CAPITAL GROUP

www.exactsystems.com
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Dear Partners,

We would like to familiarize you with our Code of Conduct for Business
Partners of the Exact Systems Capital Group, in which we have included
all the most essential principles and standards that we, as a Capital
Group, follow in our daily work and which we expect from you as well.

As entrepreneurs, we are committed to continuous development and
raising the bar for ourselves; also, in the field of ethical conduct.

In this Code of Conduct of the Exact Systems Capital Group you will find
the most important guidelines and principles that we expect you to
comply with on a daily basis both in your business relations with Exact
Systems and outside of them.

We do believe that this Code will become a signpost to reinforce the
ethical culture in our businesses.

Pawet Gos, CEO Exact Systems
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MISSION AND
VISION

{2

The Code of Conduct of the Exact Systems Capital Group
(hereinafter collectively as “CG” or “Exact Systems” and
separately, each of the Companies comprising the Capital Group
as: “Company”) is a set of rules that guide us in our daily work
and when making critical decisions for the CG and each of the
Companies.

At Exact Systems, we place emphasis on the compliance of our
activities with the law and ethical principles. The mission of CG
Exact Systems is to be close to the Client and have a real impact
on safety by providing flexible solutions in the field of quality
control, production support and logistics for the automotive
industry and other businesses.

The vision of CG Exact Systems is to be a leader in the quality
control industry in Europe, using the opportunities offered by
globalization with respect for the natural environment at the
same time. We believe that only by observing the law and acting
in a transparent and ethical manner are we able to constantly
develop and meet the adopted goals. We also require our
Business Partners to comply with the principles and standards
set out in this Code. We are jointly responsible for shaping the
business environment in which we operate.
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COMPLIANCE
WITH LAWS
AND
REGULATIONS

At Exact Systems, we act in accordance with the law and
principles, and we expect the same of our Business Partners —
clients, contractors, and suppliers.

Exact Systems Business Partners shall adhere to ethical
standards and take into account the rules, customs, traditions
and social norms in force in the places where they provide
services. In the event of a conflict of generally applicable law
provisions with local customs or traditions — the provisions of
generally applicable law shall prevail.
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HUMAN AND Business Partners are obliged to strictly respect human rights
in all countries in which they operate, also if there is no relevant
LABOUR RIGHTS onmries I WHIER TEY op
legislation in this area in a given country.

In particular, our Business Partners should be close to the
values set out in the United Nations Charter, the Universal
Declaration of Human Rights, the European Convention on
Human Rights, the International Labour Organization’s
Declaration on Fundamental Principles and Rights at Work and
local law.

We expect from our Business Partners in particular:

o do not do business with entities connected with child labour;

do not allow any forms of forced labour, including modern slavery, human
trafficking and any unfair recruitment practices;

to maintain a work environment free from violence, harassment and
discrimination in any form;

to offer a fair salary and adhere to local laws on minimum salary and minimum
hourly rate;

to comply with regulations on working hours and breaks;
respect employees’ right to association;

to create safe and hygienic workplaces and comply with health and safety
regulations.
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PREVENTION OF Exact Systems Business Partners may not use any
DISCRIMINATION discrimination. At Exact Systems, we do not tolerate any

manifestations of harassment or discrimination, direct or
AND HARASSMENT indirect, due to gender, age, disability, race, religion,
nationality, political beliefs, union membership, ethnic
origin, religion or sexual orientation.

We want to create an environment free from prejudice
and an atmosphere of equality and support, where every
Employee and Business Partner feels respected.
Harassment or discrimination in any form will be severely
punished.
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SUSTAINABLE
GROWTH

Sustainability and integrity make the pillars of our
business. We strive to ensure that the services offered to
our Clients meet the highest quality standards. At the
same time, our goal is to optimize the negative impact of
our activities on the environment.

We expect that our Business Partners will also do their best
to run their business in a responsible manner, in
accordance with the principles of sustainable
development.

Decisions regarding the purchase of goods and services
and the scope of processes are made not only with the
business side in mind, but we are also guided by the care
of minimizing their negative impact on the environment.

i

PEOPLE

NZ

ENVIROMENT




Exact\

Q\Ls'.temsg

Let's check it!

ENVIRONMENT
PROTECTION

At Exact Systems, we are aware of the importance of
environmental protection. We treat the protection of the
environment and the planet as our commitment to Employees,
Business Partners, local communities and future generations.

We expect our Business Partners to comply with all
environmental protection regulations and take the initiative on
their own to minimize the negative impact on the climate and
the environment, in particular by limiting the emission of
harmful gases and dust and appropriate waste and sewage
management, reducing electricity consumption, as well as
through implementation and application of internal
environmental and climate policies.
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HANDLING
CONFIDENTIAL
INFORMATION,
PERSONAL DATE
AND INTELLECTUAL
PROPERTY RIGHTS

At Exact Systems, we protect confidential information
and the information made available to us by our
Business Partners.

Confidential information is unknown to third parties
and is not disclosed to them because they have or may
have economic value. Each Group company’s
confidential information includes information on the
selection check, inspection, production methods, cost
data, business plans and strategies, information on
employees, a list of customers, and financial
information. All of the information listed here is an
important asset to Exact Systems.

We are aware that by entering into business
relationships, we may also come into possession of the
confidential information of our Business Partners. We
protect the information shared with us just like our
own. We expect our Business Partners to protect our
confidential information in the same way.

We are aware of the value of the intellectual property.
We respect and protect all forms of intellectual
property belonging to Exact Systems and our Business
Partners. We also expect our Business Partners to
respect the property of Exact Systems.
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FAIR
COMPETITION
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ANTI-CORRUPTION

Free, unlimited and fair competition is the main principle
of the market economy and the foundation of Exact
Systems’ organizational culture. Our competitiveness
policy is based solely on the quality of our services and
focuses on our Clients’ needs.

Therefore, we do not tolerate any behaviour that violates
national and international regulations and competition
standards on the part of our Business Partners.

Any anti-competitive practice is prohibited, and Exact
Systems will strongly condemn any display of such
behaviour.

Exact Systems promotes a zero-tolerance policy for
corruption in all aspects of the Capital Group’s
operations. Preventing, reporting, detecting and
combating bribery and corruption is the responsibility of
each Exact Systems Business Partner.

Bribery and corruption are always and in any form
prohibited, regardless of whether they are direct or
indirect actions, both inside the CG and in external
relations with its Business Partners.

There are no circumstances that would exclude the
application of a zero-tolerance policy towards corruption.
Exact Systems operates in a transparent, responsible
manner and with respect for the highest ethical standards
and requires the same of its Employees, Associates and
Business Partners.
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PREVENTION
OF CONFLICT
OF INTEREST

ANTI-MONEY
LAUNDERING AND
COMBATING
TERRORISM

We expect our Business Partners to behave in a manner
that does not lead to a conflict of interest and, in the
event of such a conflict being detected, immediately
report this fact to Exact Systems.

We expect our Business Partners not to offer, promise or
give any kind of benefit in return for gaining a privileged
position in business dealings.

Partners must require their employees to prevent
situations in which such benefits are offered or received.

We comply and expect our Business Partners to comply
with anti-money laundering laws and do not participate
in any money laundering activity.

We do not engage in any way, and do not tolerate our
Business Partners getting involved, direct or indirect, in
terrorist activities, regardless of their nature.
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CONTACT

In case of questions or doubts related to the issues contained in this Code, please contact the
following e-mail address: compliance@exactsystems.com

CAPITAL GROUP

This Code of Conduct of the Exact Systems Capital Group applies to Business Partners of all
Exact Systems Capital Group companies, both existing at the time of its issuance, as well as
those created or which will become part of the Exact Systems Capital Group in the future. On
the day of issuing this Code, the Exact Systems Capital Group consists of Exact Systems sp.z o.
0., Exact Systems Slovakia s.r.0., Exact Systems Czech Republic s.r.o., Exact Systems GmbH,
Exact Systems Kalite Kontrol Kft. Lti., Exact Systems B.V., Control + Rework Service NV, Exact
Systems Ltd., Exact Systems Unipessoal Lda., Exact Systems S.L., Exact Systems China Ltd., Exact
Systems SRL, Exact Systems Hungary Kft.



